VIRGINIA NATIONAL GUARD
TECHNICIAN EMPLOYMENT OPPORTUNITY ANNOUNCEMENT NUMBER: 05-152

POSITION TITLE/NUMBER: Force Integrati on Readi ness Anal yst, 05-152, (PD Number: R8680000)
GRADE/PAY: GS-0301-11 $50,541.00 - $65, 704. 00 per annum

OPENING DATE: 15 Septenber 2005 CLOSING DATE: 14 COctober 2005 (1700 hrs)

DUTY LOCATION: VAOT, FT Pickett, Blackstone, Virginia

EMPLOYMENT STATUS: Excepted Service Ml e/ Femal e Comm ssioned Officers (NTE 04) and
Warrant OFficers (NTE CWM)

WHO CAN APPLY:

GROUP I - Applications will be accepted fromall qualified Comi ssioned Oficers (NTE 04)
and Warrant O ficers (NTE CW) who are currently enpl oyed (permanent) in the Virginia
Arnmy National Guard MIlitary Technician Program

GROUP Il — Al'l qualified Virginia Arny and Air National Guard Comi ssioned Oficers (NTE
04) and Warrant O ficers (NTE CM), regardl ess of enploynent status (Traditional,
Mlitary Technician or AGR). To be considered as a Group Il applicant, proof of
appointnent in the Virginia National Guard nust be attached if the appointnment occurred
within 60 days prior to or during the advertisenent period.

GROUP 11l - Individuals eligible for mlitary nenbership in the Virginia Arny Nationa
Guar d.

MILITARY CRITERIA: Applicant nmust be qualified and eligible for award of an AOC MOS as
follows: O AOC. 50A, 59A; BR 01A, WO BR O011A; MOS 350B, 420A

MILITARY ASSIGNMENT: Applicant selected for this mlitary technician position nmust occupy
amlitary assignnent in the Virginia Arnmy National Guard that ensures proper grade,
unit, and AOC/ MOS prior to placement.

POINT OF CONTACT: LTC Myron Mason, (434) 292-8621

QUALIFICATION REQUIREMENTS:
GENERAL — Experience, education, or training which provided a general know edge of the
princi pl es of organization, nmanagenment and admi nistration.

SPECIALIZED: Must have thirty-six (36) nonths of experience which equi pped the applicant
with the follow ng specialized experience to successfully performthe duties of the
position, such as: operating, program or managerial experience in a type of work or a
conbi nati on of functions directly related to the position to be filled or conparabl e work
or functions; experience in devel oping and recommendi ng policy, organizing and carrying
out specific progranms, evaluating and recommendi ng changes in nethods of operations;
experience in supervisory, staff or technical work which included study, analysis or

eval uation |l eading to the devel opnent or inprovenent of managerial or adm nistrative
policies, practices and procedures; experience preparing witten comunications and ora
presentations and/or briefings or requiring the candidate to communicate orally at the

| evel of the position to be filled; progressively responsibility experience which
denonstrates the ability to provide technical guidance and assistance in the type of work
or in conparable work of the position to be fill ed.

KNOWLEDGE, SKILLS, AND ABILITIES (KSAs) REQUIREMENTS: Applicants should prepare separate
statements addressing all KSAs listed below. Explain any mlitary and/or civilian

experi ence whi ch supports each KSA. The KSAs are NOT used for basic qualification. They
are used solely for the purpose of rating and ranki ng candi dates when there are nore than
ten (10) qualified applicants. |If there are nmore than 10 qualified candi dates certified,
the KSAs will be used to assist in determ ning the best qualified candi dates to be
referred to the selecting supervisor. Failure to provide KSAs may result in inability to
refer basically qualified candidates for consideration or interview.
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Know edge of the principles and standard practices of managenent.

Know edgeabl e of the techniques of organization, direction, coordination and control
Ability to formul ate and execute | ong range plans and prograns.

Skilled in oral and witten comruni cation

Ability to give specific guidance relative to a particular program

gr®ONE

SUBSTITUTION OF EDUCATION FOR SPECIALIZED EXPERIENCE: Conpletion of courses such as the
O ficer Advanced Course, Squadron O ficer School, Comrand and Staff College, Air and Arny
War Col | ege, National Security Managenent Course, and others of conparable level will be
credited at a rate of 1 nmonth of education for two nonths of specialized experience.
Applicants nust subnmit transcripts, diplomas or other fornms of conpletion certificates to
provide verification of related courses.

DUTIES AND RESPONSIBILITIES POSITION DESCRIPTION R8680000: Serves as an advisor on force
readi ness, force structure, force integration, and Status O Resources Training System
(SORTS). Develops the state |Iong range Force Integration Plan. Analyzes the nanagenent
of the state ARNG Force Integration Program Analyzes integrating new doctrine and force
structure in the nost effective nmanner possible, while maintaining acceptabl e readiness

[ evel s. Analyzes new authorization docunents, identifies conflicts, substantive changes
and doctrinal issues, and recommends courses of action. Ildentifies and recomrends
priorities for integration of new doctrine and equi pnent into the existing nmulti-echelon,
conbined arms, and state training program Manages information associated with force
integration initiatives. Consolidates and provides analysis of systemspecific

i nformati on contained in Army Modernization |Information Menorandum (AM M, Mterial

Fi el ding Plans (MFPs), organizational information found in the Table of O ganization and
Equi pnrent (TCOEs), and Modified Table of O ganization and Equi pnent (MIOEs).

APPLICATION PROCEDURES: | NTERESTED APPLI CANTS MAY APPLY BY SUBM TTI NG A RESUME, THE OPTI ONAL
APPLI CATI ON FOR FEDERAL EMPLOYMENT (OF 612), OR THE SF 171, AND KSAs TO THE ADJUTANT GENERAL OF
VIRG NI A, ATTN: VAHR-P, BUI LDl NG 316, FORT PI CKETT, BLACKSTONE, VIRGA NI A 23824-6316 BY THE CLOSI NG
DATE SPECI FI ED ON THE ANNOUNCEMENT.  APPLI CANTS MAY ALSO EMAI L APPLI CATI ONS TO

vaguar dt echj obs@a. ngb.arny. m| or fax to (434) 298-6381. APPLI CATI ONS RECElI VED AFTER THE CLCSI NG
DATE W LL NOT BE CONSI DERED. THE FOLLOW NG DOCUMENTS ARE NOT ACCEPTABLE AS ATTACHVENTS TO

APPLI CATI ONS:  PHOTOGRAPHS, COPI ES OF POSI TI ON DESCRI TPI ONS, PERFORMANCE RATI NGS (CIVILIAN OR

M LI TARY), AWARDS OR LETTERS OF APPRECI ATI ON.

CONSI DERATI ON FOR THI'S PCSI TION W LL BE W THOUT REGARD TO SEX, AGE, OR HANDI CAP ( EXCEPT WHERE
REQUI RED BY M LI TARY REGULATI ONS), RACE, COLOR, NATIONAL ORIG N, RELIG ON, LAWUL

POLI TI CAL AFFI LI ATI ON, OR MEMBERSHI P/ NONMEMBERSHI P I N AN EMPLOYEE ORGANI ZATI ON.  RELOCATI ON
EXPENSES WLL NOT BE PAID. SELECTEE MJUST PARTI Cl PATE I N DI RECT DEPOSI T/ ELECTRONI C FUND TRANSFER.
ANY GROUP Il OR GROUP |11 APPLI CANT SELECTED W LL BE REQUI RED TO COMPLETE A PREPLACEMENT MEDI CAL
SCREENI NG WHI CH W LL BE PAID FOR BY THE AGENCY.

A conplete listing of all current Virginia National Guard Technician Enpl oynent Cpportunity
Announcenents is available at http://ww.varich.ang.af.m|/hro/jobs/jobs.htm Nationw de vacancy
announcenents are avail able at http://ww. neguard. con j obss/ Docs/ st at epoc. ht m

TPVA 05-152 DAVI D A. ARCHER
COL, AD, VaARNG
Human Resource O fi cer



